CHRISTCHURCH JUNIOR
CRICKET ASSOCIATION

Christchurch Junior Cricket Association
PO Box 36-701
Christchurch

Elected Director Positions

Christchurch Junior Cricket Association is incorporated for the purpose of governing and promoting amateur
cricket for the recreation or entertainment of the general public of the Christchurch region. The capacity of
Christchurch Junior Cricket Association to carry on any business or activity, do any act, or enter into any
transaction, is restricted to any business, activity, act or transaction carried on, undertaken, done or entered
into in accordance with, or in seeking to achieve, this purpose, or which is conducive or incidental to this
purpose.

The CICA is an Incorporated Society governed by a board of volunteer directors who are elected by the
members. We have vacancies at the 2026 Annual General Meeting (AGM) to be held on October 27 for the
following positions —

e Chairperson

e Secretary

e Treasurer

e Executive committee members (2-4)

A number of the current directors have indicated that they will be seeking nomination again, but this does not
prevent others interested from also seeking nomination. The CICA is looking for directors who bring a
willingness and resilience to contribute to and to challenge our current thinking. There are many reasons you
might consider this role:

e Our organisation is forward thinking with a clear direction and strategic focus

e QOur organisation aims to inspire and support achievement through community cricket

e QOur organisation is committed to drive diversity and inclusivity, with cricket a game for all New
Zealanders

Skills/Competencies sought

The Executive Committee aims to have directors across a diversity of cultural, gender, technical and
generational talent. The focus is on developing a board that models sound governance practices and supports
the vision of the CJCA aiming to have “Children choosing and loving the game of cricket”



There are some important requirements expected of all board members:

e Be open to new thinking and respectful of others’ views

e Be ateam player, while still challenging thinking

e Have business/financial acumen

e Be committed and available

e Add value and diversity to the Board

e Bring cricket and/or sporting knowledge and networks

e Bring an understanding of the community and grass roots sporting landscape

Directors must be prepared to undergo regular governance reviews and be willing to develop their personal
governance capabilities by completing programmes such as ‘Governance 101 for Cricket’ through Sport NZ.

Time Commitment Required

Consideration of materials related to approximately 10 meetings per year
Website

WWW.Cjca.org.nz

Application Process

All nominations must be made by a current member of the CJCA on the official nomination for. Nominations
are due to the General Manager by September 25" by 5pm.

Once received any nominees will have their nomination confirmed with them and it will also be confirmed
that they are eligible to hold a position as per our constitution. The confirmed nominations received for all
positions will be notified to members at least 15 business days prior to the AGM.

Members will then vote on candidates at the AGM, for any positions where there are more nominations that
positions available.

Further information and documentation is available from

Rob Wilkinson
General Manager

gm@cjca.org.nz
027 6644999

Documentation available on request includes:

e Constitution

e Strategic Plan

e Annual Report

e Appointments process/timeline


https://agresearchnz-my.sharepoint.com/personal/jenny_duncan_agresearch_co_nz/Documents/Downloads/gm@cjca.org.nz

